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Points of Accountability 
 

1. Staff Members should not be alone with an unrelated member of the 
opposite sex, if either party is married.  
This includes at CEDARCREEKCHURCH Campuses & in-home visits. 

 
2. Staff Members should not go out alone with an unrelated member of 

the opposite sex if either party is married.  
This includes riding in vehicles, lunches, and/or private meetings in public places. 

 
3. Staff Members should not have intimate physical contact with an 

unrelated co-worker or attendee of the opposite sex if either party is 
married. 
This includes any inappropriate displays of affection that could be questionable. 

 
4. Staff Members should use extreme caution when answering emails, 

text messages, communicating via Social Media, responding to cards or 
letters from the opposite sex;  
Staff Members should strive to involve another co-worker in the response. 

 
5. Staff Members should not counsel the opposite sex alone at the office, 

and should not counsel the opposite sex, more than once without that 
person’s mate being present.  

Refer them to a professional and/or a co-worker of the same sex. 
 
6. Staff Members should not discuss detailed sexual problems with the 

opposite sex.  
Refer them to a professional and/or a co-worker of the same sex. 

 
7. Staff Members should not discuss their marriage problems with the 

opposite sex. 
Refer them to a professional and/or a co-worker of the same sex. 

 
8. Staff Members should seek out and establish healthy systematic 

guardrails and accountability relationships. 
This includes accountability software & regular meetings with staff liaisons 

 
9. Staff Members should seek to protect other co-workers & make their 

co-workers their protective ally. 
Accountability is everyone’s responsibility 

 
10. Staff Members should pray for the integrity of other staff members. 

 
(Adopted from Saddleback Church & LifeChurch.tv) 


